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A. INTRODUCTION: 
 

Laxmi Organic  Industries  Limited (“Laxmi” or “the Company”), a Public Limited Company 
incorporated under the Companies Act, 1956 in the year 1989 with an object to manufacture, 

trade and market Organic, Inorganic and Specialty Chemicals in India as well as in the export 
market. The Company is located  in different  parts of India and predominantly in the State of 
Maharashtra and has its units spread in four (4) manufacturing locations. The Chemical Industry 
has profound impact on the environment as well as people living in and around the manufacturing 
 site  areas.  
 
The Company recognizes that any sort of production activity has a direct or indirect impact on 

the peripheral geographical areas and it changes the traditional lifestyle of the 
inhabitants/communities living in that area as well as affects the socio-economic profile of the Area. 
The Company strives to balance out its business values and operations in ethical manner to 
demonstrate its commitment to the sustainable development by preparing, empowering and 

inspiring communities in the locational periphery of the Company’s manufacturing units through 
various voluntary social actions covering micro-enterprises, self-help groups etc. and regarding the 

community as a major stakeholder and accordingly identifying their needs and addressing their 
concern areas to ensure a better quality of life.  

 
B. OBJECTIVE OF CSR POLICY: 
 

In the aforesaid background, Laxmi has broadly framed a Corporate Social Responsibility (CSR) Policy 
to achieve the following objectives:  

 
a. To help enrich the quality of life of the community of the neighboring areas of the manufacturing 

units of the Company;  
 
b. To promote good practices for the environment safeguard and maintenance of the ecological 

balance and to create a positive impact by ensuring sustainable developments in the society;  

 

c. To be responsible and responsive corporate citizen by providing a welfare measures and 
creating a safe, harmonious and ecologically balanced environment for its members and the 
community at large; 

 
d. To maintain commitment to quality, health and safety in every aspect of the business and 

people; 

 
e. To promote equality of opportunity and diversity of workforce through its business operations;  

 
f. To commit for creating social value and also allow individual employees to contribute in the 

various programs; 
 

g. To provide vocational training to improve skills of people in the primarily unorganized sector. 

 

C. SCOPE OF CSR ACTIVITIES: 
 

As required pursuant to the provisions of section 135 read with Schedule VII of the Companies Act, 
2013 and The Companies (Corporate Social Responsibility Policy) Rules, 2014, the Company shall do 
either of the following: 
 

1. Spend the Annual CSR Budget the activities as prescribed under schedule VII, as amended from 
time to time; or 
 
2. Park the unspent amount of ongoing projects in a separate bank account within 30 days of the 
end of financial year; or  
 

3. Transfer unspent Annual CSR Budget amount to funds as specified in Schedule VII as amended 
from time to time, within 6 months of the end of financial year. 
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D. AREA OF OPERATION: 

 
1. CSR activities, programmes or projects shall be undertaken only in India; 

 
2. The Company shall ensure that around 25% of the total CSR budget shall be spent for the 

betterment of the neighboring areas where the Company’s plants or distilleries or other 
manufacturing or processing units are located; 
 

3. The Company through the external agencies shall ascertain the areas (which are in proximity of 
the location of registered office of the Company) having the most requirement for CSR funding. 

 
E. MONITORING MECHANISM: 

 

Guiding principles for CSR activities are selection, implementation and monitoring: 
 

1. The CSR Committee of the Board shall be responsible to identify and carry out the CSR activities.  

  
2. The CSR Committee shall review, scrutiny and evaluate all the proposals under CSR activity and 

shall prepare the annual action plan, along with the necessary recommendation to the Board.   
 

3. The CSR Committee shall implement suitable measures to monitor the CSR spending of the 
Company.  
 

4. The Board shall, at regular intervals, review the implementation of CSR Policy. 
 

5. The Board may measure performance of CSR through internal assessment as well as impact 
assessment undertaken by third parties, wherever applicable. 
 
The Committee shall prepare an Annual Report (detailing the financial & non-financial data) on CSR 
spending and the same shall be reviewed by the Board and shall form a part of the Board’s Report. 
The Board of a company shall satisfy itself that the funds so disbursed have been utilised for the 
purposes and in the manner as approved by it and the Chief Financial Officer or the person 
responsible for financial management shall certify to the effect. 

6. The details of the CSR policy and ongoing CSR Projects shall be displayed on the Company’s website 
as well as shall form part of the Boards’ Report.  

   
F. CSR BUDGET, FUNDING & CORPUS: 
 

1. Upon the recommendation of the CSR Committee, the budget for CSR shall be finalized and 

approved by the Board.  
 

2. The Board shall ensure that in every financial year, the Company spends at least 2% of the 
average net profits made by the Company during the three immediately preceding financial year 
(“Annual CSR Budget”) . The Board may at its sole discretion, approve and finalize the CSR 
budget exceeding the 2% of the average net profits calculated in accordance with the provisions 
of  section 198.  

  
3. CSR Budget once decided by the Board shall be fixed and shall be incurred during the particular 

year. If in any year the total CSR Budget is not spent by the Company, the Company shall 
utilize/transfer/provide justification for such the unspent amount as may be required under the 
provisions of the Companies Act, and CSR Rules as may be amended from time to time.  
  

4. CSR expenditure shall include all the expenditure incurred by the Company and employees to 

undertake the CSR activities as per the scope of CSR activities defined under Schedule VII, but 
does not includes, any expenditure incurred by the Company which is not in conformity or not in 
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line with the CSR Scope. 
 
G. MISCELLANEOUS: 
 

1. The CSR Activity shall be undertaken by the Company as per this policy.  
  

2. The Company shall not undertake any CSR projects or programmes or activities that benefit the 
employees of the Company. 
  

3. The Company shall not spend the CSR budget for making any contribution, whether directly or 
indirectly, to any political party. 

   
4. The Board may decide to undertake the CSR activities approved by the CSR Committee, only 

through implementing agencies which are registered with Ministry of Corporate Affairs (“MCA”): 

 
. Provided however that: 
 
a. If the trust, society or company is not established by the Company or its holding or subsidiary 

or associate company, it shall have a track record of 3 years in undertaking similar programmes 
and projects. 
 

b. The Company shall specify the programmes or projects to be undertaken by the through the 
implementing entities and the modality of the utilization of funds, monitoring and reporting 
mechanism. 

 
5. The Company may also collaborate with other companies for undertaking projects, programmes as 

per CSR Scope, provided that the CSR Committee of each companies are in a position to report 

their respective CSR separately. 
  

6. The Company may also spent upto 5% of the total CSR Budget in building CSR capabilities 

(including expenditure on administrative overheads) of its own personnel as well as those of 
implementing agencies.    
 

7. The Corporate Social Responsibility Policy shall be reviewed periodically by the CSR Committee 

or at such intervals as and when required.  
 

H. AMENDMENTS: 
 
The Board may, subject to the applicable laws amend any provision(s) or substitute any of the 
provision(s) of this Policy with new provision(s) or replace this Policy in entirety. 

 

I. EFFECTIVE DATE:  
 
The Policy as approved by the Board shall be effective July 27, 2022. 
 

 
FOR AND ON BEHALF OF THE BOARD: 

 
 
 

___________________ 
Ravi Goenka 
Chairman and Managing Director 
Approved and Adopted by Board:  July 27, 2022  

Place:  Mumbai 
***** 


